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A division of the TCU and UTU International Unions

P.O. Box 902709 Sandy, UT 84090-2709 Tel: (801) 930-9335
February 16, 2011
To: All Yardmasters

From: Brian O’Reilly, General Chairman

Dear Sisters and Brothers;

In continuing to keep our membership as up to date as possible on current events and information, please read and post this update. 

REGULAR MEETING:  On behalf of the Western Railway Supervisors Association, I would like to extend to you and your family, an invitation to attend our Regular Quadrennial Meeting, to be held in Little Rock, Arkansas, April 26 and 27, 2011. Meetings will be held at the Courtyard by Marriott in Downtown Little Rock, beginning at 8:00 am each day in Meeting Room “A”. The purpose of the meeting is to conduct the business of the System Board and to hold elections for the Officers of the System Board. 

A rate of $149 per night for standard rooms with two queen beds has been secured at Courtyard by Marriott Downtown Little Rock.  The rate is valid for April 25-28, 2011. You may call Marriott Reservations at 1-800-Marriot or the hotel directly at 501-975-9800 and mention the group code "UPRO" to book at this discounted rate.  

CONTRACT UPDATE FROM AN ARTICLE PUBLISHED FEBRUARY 3, 2011 IN TCU FLASH NEWS:  On February 2, 2011, TCU requested the National Mediation Board to proffer arbitration in our stalled Carmen and Clerical negotiations with the national freight carriers.

The other unions bargaining in coalition with TCU – the ATDA, IAM, IBEW, and TWU – are in the process of also asking the NMB to proffer arbitration.

A previous request by the coalition unions was rejected by the NMB. Since that rejection, the unions and carriers had negotiations on January 28, 2011. The NMB mediator assigned to the negotiations suggested a basis of settlement, which did not lead to agreement. Faced with this deadlock, the mediator ended the meeting and scheduled no further negotiations.

“We have been bargaining for over a year with absolutely no progress,” says TCU President Bob Scardelletti. “The carriers continue to demand substantial concessions in our health plan, with plan redesign changes that are nothing more than massive cost shifting to the employees. We will not voluntarily agree to a single concession in the face of the carriers’ unprecedented economic prosperity, which our members’ productivity have made possible.”

Upon receiving the coalition unions’ new request for release, the NMB will solicit the carriers’ response, and they will surely oppose release. The NMB will then decide. “Based on what happened at the last negotiations meeting, with no further negotiations scheduled, if this isn’t impasse, what is?” asks Scardelletti. “We are hopeful that the NMB will move this process to the next step.”

If the NMB does decide to proffer arbitration, the coalition unions will reject the proffers. The NMB would then release the parties from mediation, starting a thirty day clock ticking toward self-help. However, it is certain that a Presidential Emergency Board would be appointed by the White House, which would then have an additional thirty days to hold hearings and issue a non-binding report with recommendations for settlement. A thirty day cooling off period would then ensue, in which the parties would try to negotiate agreement based on the PEB’s recommendations. Failing that, the unions and carriers would be free to resort to self-help, which on the union side means strike and on the carrier side unilateral imposition of their demands.

“We are confident that a fair PEB will recognize that our health plan is just one part of our overall compensation package. There can be no possible justification for concessions when the carriers are enjoying record profits today,” says Scardelletti, “and their economic outlook for the future has never been brighter.”

DUES INCREASE: As a reminder, beginning in April 2011, all members of the Transportation Communication Union (TCU) will be assessed an additional dues increase of $10 per member per month. As previously stated, this increase was unanimously approved in September 2010 and represents the continued support to fulfill the commitment to the International Association of Machinists Union (IAM). 

We all know that this increase of dues is a large one. In the grand scheme of things it amounts to a very small portion of the benefit we receive from our Union. In addition to the generous wage and benefit package we all enjoy, TCU has been the leader of all the rail unions with regard to political action. We are well represented in the halls of Congress and have thus had our interests on issues such as Railroad Retirement preserved and greatly improved. The Railroad Retirement and Survivors Improvement Act of 2001 provided for earlier retirement and better survivor benefits for our spouses in the event they become a widow or widower. Additionally, our last National Contract provided a generous compounded wage increase of 17 ½ percent. 

Additionally, President Scardelletti and his staff are currently the leaders in National Rail Negotiations. As you are well aware, he has and will continue to push our agenda for improved health care without additional cost and lucrative wage increases for our members. 

Financial solvency is paramount to the survival of our Union. Reduction in staff and cutbacks in spending have not completely offset the loss of revenue. Every person associated with our Union is doing more with less. To maintain the high level of benefits and wages we enjoy requires the highest level of representation.  In the end, it takes money to provide those services.

UNION PACIFIC’S MEDICAL RULES GOVERNING FITNESS FOR DUTY:  On March 1, 2011, Union Pacific’s Medical Rules governing Fitness for Duty activities will be available on the employee web page. The Medical Rules will be established as Safety Rule 90.4 and cover all U.P. employees. 
These rules are not materially changing; however they have been reformatted to clarify key information and are outlined as follows:

· Scope and Application

· Roles and Responsibilities of Health and Medical Services and Employees

· Fitness for Duty Evaluations

· Fitness for Duty Decisions

· Medical Records and Confidentiality of Medical Information

· Dispute Resolution Process

· Reportable Health Events

It is important that you familiarize yourselves and your family with Safety Rule 90.4

In Solidarity,

Brian O’Reilly

General Chairman
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