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A division of the TCU and UTU International Unions
P.O. Box 902709 Sandy, UT 84090-2709 Tel: (801) 930-9335
November 10, 2012

To: All Yardmasters

       Western Railways Supervisors Association

Dear Sisters and Brothers,

On November 2nd and 3rd, USCA Representatives Mike Fox, Carla Bradley and I met with the Union Pacific Labor Relations Non-Operating group for Section 6 negotiations as well as to finalize the 2012 ASR/Self Managed Agreement. For obvious reasons, I am unable to be specific about any of the discussions. With that said I do believe they are productive and moving in a positive direction. We are optimistic that a single agreement is achievable. We are currently scheduled to meet again on November 30 in Roseville, California to continue negotiations. 
As you are aware, on Saturday November 5, 2010 Presidential Emergency Board 243 issued its recommendations for resolution of the contract dispute between TCU Clerks and Carmen, as well as ten other rail labor unions, with the national freight carriers, including Burlington Northern Santa Fe, CSX, Kansas City Southern, Norfolk Southern, Soo Line, Union Pacific and 23 other railroads. A full report is available on the TCU web page at http://www.goiam.org/index.php/tcunion/contracts-and-union-resources/9471-peb243reccomendations.

The key recommendations of the PEB contain 20.1% in compounded wage increases over the 6 year period. Additionally, the recommendation includes a 1% lump sum payment for the 12 month period beginning November 1, 2010 through October 31, 2011. Health and Welfare would be tied directly to the UTU plan changes, which can be reviewed in Section 3 of the UTU National Agreement at;  http://www.utu.org/worksite/PDFs/UTU_2011_Trainmen_Agreement_Final.pdf. Recommended changes to the plan would be phased in over about a 2 year period, with full implementation on January 1, 2014. Employee contributions would remain at $200 per month until the expiration of the agreement in July 2016. 
Currently, the parties have agreed to meet to discuss the recommendation on November 10-11 and again on November 14-15. From what I have been able to ascertain, both parties appear to be optimistic that an agreement is possible. I will keep you all informed as the process moves forward.

Since my last letter, we have had 2 Yardmasters retire. I wish them long and adventurous retirements. They are as follows:
· R.L. Summers, Los Angeles, Califonia-32 Years of Service as a Yardmaster

· C.D. Lejeune, Lake Charles, Louisianna-32 Years of Service as a Yardmaster

In Solidarity,

Brian O’Reilly

General Chairman 
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