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A division of the TCU and UTU International Unions
P.O. Box 902709 Sandy, UT 84090-2709 Tel: (801) 930-9335
January 15, 2010

To: All Members, WRSA/USCA

From: Brian O’Reilly, General Chairman

Dear Sisters and Brothers,


Welcome to 2010, I hope it finds all of you well. The past year, 2009, has been very busy and we have been met with several challenges. Since my last update, we have had 4 Yardmasters removed from service. Of the four, two have been returned to service, one is dismissed for an alleged level 5 infraction and one is under the direction of the Employee Assistance Program. 
The trend is quite alarming and none is more alarming than the case involving the dismissed Yardmaster in Pocatello, Idaho. A few days before Christmas, he was charged with violating Rule 1.6 of the GCOR. The new Superintendent of the Pocatello Service Unit went on a quest to rule by fear and intimidation. If he was to be successful, it would be necessary to fire an Employee. There is no better way to create fear than to take a person’s job away from them and cut off their ability to provide for their family. That is exactly was has happened. Union Pacific Railroad, the company that boasts of its moral values and ethics, has lowered itself to a new standard. This Yardmaster is guilty of nothing. By admission, all of the Carriers witnesses at the investigation said he was a good Yardmaster who was proficient in his duties and cared about his work.  He is being made an example of for every employee to see. It is nothing less than a public lynching to scare the hell out of every employee. It is a sad day when the company lowers itself to tactics as such and sends a clear message to all of its Employees that they have no moral or ethical obligation to them. In my 34 years of employment with the Carrier, I have never witnessed a more unconscionable act.  We will progress this man’s termination to the limits of the Railway Labor Act and will spare no cost in doing so.
With his permission, I will forward to all of you an email from Los Angeles Yardmaster Greg Jacobs. Brother Jacobs was recently charged with violating the absenteeism policy (those charges were later dropped). In his email titled “FMLA Lessons”, he shares, for the benefit of all, his experience and knowledge learned from his situation. I would like to thank Brother Jacobs for taking the time and being involved.
In November we served Section Six Notice on the Carrier to renegotiate the terms of our Agreement. The current contract expired on January 1, 2010. We had a large amount of suggestions and recommendations from our membership that were used in the filing. It was refreshing to witness the involvement of our Union. A copy of the document is available on our website at upyardmasters.org. The first round of negotiations is scheduled for March 2 and 3 in Portland Oregon.  I will keep you updated as we move through the process.
Beginning January 1, 2010, a total of eighteen terminals elected to participate in the Self Managed Agreement for calendar year 2010. By doing so, we were able to add full time employment to one additional Yardmaster in Phoenix and two additional Yardmasters in Tucson. 
After decades of service to the Company, the following Yardmasters retired in 2009.

Gary Kunz of Ogden, UT

Ken White of Avondale, LA

Ray Chalambaga of El Paso, TX
Bobby Pecot of Dallas, TX

Victor Sundquist of San Antonio, TX

Larry Lambert of San Antonio, TX

Carlos Pena of San Antonio, TX

In Solidarity,

Brian O’Reilly

General Chairman
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